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A. MEDICAL ABSENCE or MEDICAL WITHDRAWAL   

100% of the unused yearly insured fees provided    100% of (days absent* x Yearly Insured Fees)  

physical disability extends for thirty-one or more           Actual Calendar Days in the School Year 

consecutive calendar days.  Benefits are then paid  ! *Must be 31 or more consecutive calendar days. 

retroactive to the first day of disability.  This is for  Maximum payment period is equal to actual calendar 

any physical disability certified to and treated by a  days in the school year. 

legally qualified medical practitioner. 

 

2.  60% of the unused yearly insured fees if disability  60% of (Days absent* x Yearly Insured Fees) 

is a mental or nervous disorder and extends for       Actual Calendar Days in the School Year 

thirty-one or more consecutive calendar days. 

Benefits are then paid retroactive to the first day of ! *Must be 31 or more consecutive calendar days. 

disability.  This disability must be certified to and   Maximum payment period is equal to actual calendar 

treated by a legally qualified medical practitioner.   days in the school year. 

 

3.  100% of the yearly insured fees (prorated for every  100% of (Days closed* x Yearly Insured Fees) 

school day lost) when epidemic closure is ordered      Actual Calendar Days in the School Year 

by the local Public Health Authority.   ! *Maximum payment period is equal to actual  

        calendar days in the school year. 

 

 

B.  NON-MEDICAL WITHDRAWAL    60% of (Days withdrawn* x Yearly Insured Fees) 

60% of the unused yearly insured fees provided       Actual Calendar Days in the School Year 

the student has attended more than fourteen 

consecutive calendar days commencing with the  ! *Maximum payment period is equal to actual  

student’s first class day of attendance in the   calendar days in the school year minus 14. 

academic year. 

 

 

C.  DISMISSAL       

75% of the unused yearly insured fees provided   75% of (Days withdrawn* x Yearly Insured Fees) 

the student has attended more than fourteen   Actual Calendar Days in the School Year 

consecutive calendar days commencing with the  ! *Maximum payment period is equal to actual  

student’s first class day of attendance in the   calendar days in the school year minus 14. 

academic year.    


